AGREEMENT

Between the Board of Educatmn of

The Bhnd Brook-Rye Umon Free School District
and

Laurie Baum, Assistant Superintendent of Finance and Facilities

July 1, 2022 — June 30, 2026




This Agreement eniered into as of the i_"glay of A_gag 2022 by and between the Board
of Education of the Blind Brook-Rye Union Free School District (hereinafter referred to as the
“Board”) and Laurie Baum, Assistant Superintendent of Finance and Facilities for the Blind

BrookuRye Union Free School Drstrlct (heremafter referred to as the “As51stant Supermtendent”)
' | WITNESSETH |

o 'In cons1deration of the rnutual covenants herern contamed the partres hereto hereby agree o
as follows: : : : '

Artlcle 1 — Mutual Understandmg '

Th.lS Agreement reflects the mutual understandmg of both partles relattve to annual '
compensatlon fringe beneﬁts and other terms and condltlons of empioyment for the Assrstant
= Supermtendent ' : _ -

Artlcle 2= Work Year. Work Dav

. The work year for the Assmtant Supermtendent shail be twelve (12) months, from J uIy 1
to June 30. The workday shall accommodate Dlstrrct and student needs, staff requlrernents and
commumty needs - L :

. Amcles Salagy B

A. - The Assmtant Supermtendent S salary for the 2022/2023 school year shall be Two

~* Hundred Thlrty Thousand Dollars and XX/100 ($230 000). Compensatlon for the

: 2()23/24 2024/25, and 2025/26 school years shall be based upon performance

~levels per the model descr;bed below. There shall be four (4) levels of perforrnance -
Dlstmgulshed Proﬁcrent Bas1c Unsatisfactory. These performance ratmgs shaIi

affect the Assrstant Supermtendent § compensatlon as follows

. D}stmgutshed or. Proﬁclent 2 Q% increase to haqe salarv

Basic or Unsatrsfactory 0% increase to base salary; however, 1f the As51stant
. '-Supermtendent receives a “Basic” rating, she will be re-evaluated six (6) months
~ later (1 e., July of the next year) If the Assrstant Supermtendent is deemed

w111 receive haIf (O 5) of the 2 5% mcrease ‘as set forth above retroactrve to July
1 of that year - : : o

- B. Upon recerpt of tenure (quahﬁes on or before July 1 2026) the A331stant
Supermtendent shall receive an increase of $5,000 to her base salary. '
C. Inno event shall the Assistant Supermtendent’s salary be less than the prior year s
salary for each year of this Agreement




Article 4 ~ Insuranee

A. The Board shall provide family health insurance coverage for the Assistant
Supermtendent and her eligible family members in the New York State Employee’s
Health Insurance and Major Medical Plan or an equlvalent plan purchased by the
Board of Education.

B.  The Board shall pay that portzon of the apphcable premium remaining after the

. _approprlate employee contribution which shall be equal to the amount paid by
--admxmstrators under the current ABBA contract _ :

C. Dental and vision coverage shall be provzded to the A351stant Supermtendent
'through the Blind Brook-Rye Federation of Teachers Welfare Fund. '

D. The Board shall continue fo pr0v1de the current IRS § 125 flexible spendmg plan

- to the extent permitted by law, and permlt the Assustant Supermtendent to

: participate in said plan. ' '

E.  Eligibility for retiree heaith insurance for the Asmstant Supermtendent shalI be as
follows: - '

1. Mlnlmum ﬁfty-ﬁve (55) yéars of age upon retlrement into the New York

~ State Teachers’ Retirement System or New York State Employee’ s

'Retlrement System and retlrement from the Blind Broek Rye UFSD as an

administrator. : '

2. The A551stant Superlntendent s retiree contrlbutlon levei towards the

: apphcabie premium shall be as foliows _ : - S

- a. After 10 Years of Serv1ce as an admmxstrator at Blind Brook the
 amount paid in the last year of service for family coverage.

b. After 17 Years of Service as an admmistrator at Blind Brook no

contrlbutlon for famﬂy coverage S '

Artlele 6— Vacatlon Davs and Holldavs

A. " The A531stant Supermtendent shall be entltled to twenty elght (28) vacation days
~per school year, effective July 1 of each school year. A maximum of fifteen (15)

-~days may be carried over into the next fiscal year. The Assistant Superintendent
shall noufy and receive the approval of the Supermtendent of Schools prlor to the
schedulmg and use of vacation days.

__B. __Use of vacation days_durin

Supermtendent of Schools. ' '

C. The Assxstant Superlntendent shall have the optlon to cash in unused accrued
vacation days at the end of the school year. The Assistant Superintendent will be
relmbursed for each unused day which she cashes in at an amount equal to 100%
of her per diem rate. Regardless of the number of unused vacatlon days the
Assistant Superintendent may have at the end of the school year, the amount of
days that she will be able to cash in shall be no more than five (5) days per school
yeat, :



The following holidays shall not be charged against the Assistant Superi_ntendent’s.

vacation accruals. When any of these days occurs on a weekend day, the Assistant
Superintendent will have the previous Friday or subsequent Monday, at the
discretion 'of the Superintendent of Schools, as the holiday. The holidays which
shall not be charged against the Assistant Supermtendent s vacation accruals are
_ the followmg ' _ _

Independence Day (July 4"‘) S ' Marti_n Luther King, Jr. Day

‘One additional day w1th the 4" of J uly ~ President’s Day

LaborDay = o s - -Good Friday

- ColumbusDay = o : Memonal Day

Veterans’ Day : '
Thanksglvmg Day and day after Thanksgwmg Other smgle day holidays when school

Christmas Eve, Chrlstmas Day and the day after

is not in session as determined by the
-Superintendent of Schools and/or
~ reflected on the school calendar -~

Christmas Day
New Year’s Eve Day
New Year’s Day

Artlcle 7 ka,t Personal and Bereavement Day L

A

C.

-' The Ass1stant Superlntendent shall be allowed use of up to four (4) personal days

per year for compellmg personal busmess with prior approval of the Superintendent

of Schools for each day requested All unused personal days shaH be transferred to
accumulated sick leave.

The Ass1stant Supermtendent shall be allocated e1ghteen (18) days of sick leave per
year, with no maximum accumulation. : .
The Assistant Supermtendent shall be allowed up to ﬁve (5) days of bereavement =

The A351stant Supermtendent may 30111 the teachers swk leave bank

Article 8 — Evaluatlon

A

from the current elght (8) page evaluatzon form (see attached), WhICh 1ncoxporates
seven (7) standards Each of the four (4) descriptors [Distmguished Proficient,
Basic, Unsatlsfactory] which be assigned its correspondent point value from 310 0
(zero) in each category. A total score of 18-21 shall constitute Level 4,
Distinguished; 13-17 LeveI 3, Proﬁment 10-12 Level 2, Bas1c 0- 9 Level 1
Unsatisfactory. -

The term “Distinguished” is defined as exceeding District expectations;
“Proficient” is defined as meeting District expectations; “Basic” is defined as



' _meetmg D1stnct expectatrons with ass1stance and “Unsatrsfactory is deﬁned as
~ not meeting Dlstrlct expectations. :
C. The form that shall be used for the Ass1stant Supermtendent’s evaluatlon wall be
the same form that is used to evaluate other administrators, with the exceptlon of
principals, as outlined in the ABBA collecuve bargaining agreement. :
D. The Asmstant Supermtendent shall meet w1th the Superintendent of Schools at least
twice durmg the course of the school year to discuss mutually acceptable goals and
~objectives and the ‘extent that they were met The ﬁrst meeting shall occur by
" ‘September 15" of the first year of this Agreement and by August 15 for every year
. thereafter. The second meetmg durmg each year of this Agreement shall occur by
0 June15h, I :
"E. The Assrstant Supermtendent shall receive a ﬁnal copy of her wntten evaluat1on no o
- later than June 30‘h of each year. : : : o

Artlcle 9 Professnonal Development o

: _A.' ﬁ The Assrstant Superlntendent shall be perrmtted to attend conferences and
IR 'workshops as approved by the Supermtendent of Schools. The cost of approved
' 'conferences and workshops shall be paid by the District. - '
B. The A331stant Supermtendent shall be permltted to maintain membershrps in
_ _.professmnal orgamzatmns and maintain certifications in areas that will benefit the
- District and its operations Any dues or costs related to these shall be paad by the '
D1str1ct ' S R : :

Artlcle 10 Mlleage Relmbursement

The As31stant Supermtendent shall be reimbursed for use of her personal automo‘oﬂe in
' conductmg District business. Reimbursement shall be pard as calculated at the current IRS mﬂeage
rate approved by the Board E : : - :

: Artlcle Il EgulpmentIRe:mbursement

to conduct such busrness in accordance w1th the Board’s pohcy All eqmpment shall be provrded
on a loan basrs and is to be returned at the end of her working relatlonshlp w1th the DIStI‘ICt

,_».__;Artncle 12 =

The A351stant Supermtendent shall have the same grrevance procedures avallable to her.
that exist for all Drstrlct adrn1n1strators as outlmed in the ABBA collectlve bargalmng agreement

Artlcle 13 Duratlon
This Agreement shall be effectlve as of July 1,2022, and shall exprre June 30, 2026

Artlcle 14 Indemmficatlon




| The A551stant Superlntendent shall be entltled to all protectlons of all New York State
statutes prov1d1ng indemnification and legal defense to the officers and employees of the Distrxct
mcludlng but not limited to the prowswns of the Pubhc Ofﬁcers Law § 18.

'Artlcle 15— Res:d X

' The A551stant Supermtendent shall establish and maintain and reside in a residence thhm
-ﬁfteen (15) mﬂes of the Dlstr:ct by January Ist ' -

Artlcle 16 Resagnatlon :

The A531stant Supermtendent shall prov1de at least s1xty (60) days notice of her intent to
resign from her posmon to the Superlntendent of Schools should this clrcumstance arise, Thls_
_ tlmeframe may be mcreased or decreased by mutual agreement between the partles -

IN WITNESS WHEREOF the partles hereto have executed this document the year and |
day ﬁrst above wrltten T S

_ Assistant Superi_ntendent - | Board of Education

of Finance and Facilities o ~ Blind Brdbk—Rye UFSD
By: %ZZ@MO SR C&/ &,\,\
. LaurieBaum =~ o Supenntendent@Schools '

President, Board of Education _




